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Dear Jaiya 
 
Thank you for your email regarding the successes at Newton Farm School and your request for 
clarification of the Council workforce. 
 
Harrow Council celebrates the success of many of its exemplary and outstanding schools.  Harrow 
has a higher than the national average of primary and secondary schools with successful Ofsted 
inspection results. 
 
The School Improvement Service is pro-active in its support and encouragement to all Harrow 
Schools and it is important for the service not to show favouritism or over publicise any particular 
school, however when it is made specifically aware of a particular project or exemplary award it 
does pass this onto our communications team.  We also encourage our head teachers to directly 
link with the communications team to promote exemplary practice, awards and successes. 
 
In relation to the observations you made regarding the detail of the vitality profile I can confirm that 
as at 30th December 2010, the Council's proportion of the workforce stood at 40.35% BAME 
excluding schools.  Although this does not meet the figure quoted of 53% of the local community 
who are from minority ethnic groups, our profile of BAME staff continues to rise year on year.   
 
It is correct to say that, like most other organisations, the Council's proportion of BAME staff at 
senior management levels is not at the same level.  In our last Annual Equality in Employment 
report, for the period 01.04.09 to 31.03.10, we record that the percentage of the top 5% of earners 
in the workforce that are from a BAME group was 16.55%.  We have a development programme 
for BAME staff being launched in 2011/12 so that they are enabled to compete for more senior 
positions.  However, we also have a situation where it is likely that the senior management group 
will reduce in size due to the reductions in the workforce and that therefore limits our ability to 
promote or recruit into these senior positions. 
 
I hope this information is helpful to you and apologise for the delay in responding to you. 
 
Yours sincerely 
 

      

  
Michael Lockwood    Bill Stephenson 
Chief Executive    Leader of the Council 

 


